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Minimum wage comparison 2005-2010 in Iran

Minimum wage workers Minimum
2006 Minimum Minimum Minimum wage 2010
. March 21, 2006 wage 2007 wage 2008 wage 2009 March 21,2010
Mlp/:?rlérglzvzagggg% 2005 Permanent Fix_ed March March March Rls
' Rls. workers Period 21,2007 21,2008 21,2009
Rls. workers RIs. RIs. Rls.
Rls.
Daily minimum wage®” 40,864 50,000 60,000 61,000 73,200 87,870 101,000
(I\zl)lonthly minimum wage (30 day) | 1,225,92| 1,500,000 1,800,000 1,830,00 2,196,000 2,635,200 3,030,000
0
Workers subsidy 40,000 100,000 100,000 100,000 100,000 100,000 200,000
Housing allowance 100,000 100,000 100,000 100,000 100,000 100,000 100,000
Family allowance (40,864x3) © 122,0592 150,000 180,000 183,000 219,600 263,520 303,000
Hourly minimum wage 5,575 6,821 8,185 8,321 9,986 12,065 13,778
Hourly Overtime wage 7,805 9,550 11,460 11,650 13,980 16,891 19,289
Tax ex(cj)eption subject article 84 1,900 | 2,160,000 2,160,000 2,270,000 ,270,000 4,166,666 4,375,000
fax act
Salary coefficient (as article 84 380 432 432 454 454
tax act) ©
SSO Base daily minimum wages 40,864 50,000 50,000 61,000 73,200 87,840 101,000
SSO Base daily maximum 208,000 254,500 254,500 366,000 512,000 614,880 707,000
wages®
Work Permitted Fee'” - - - - - 500,000 5,000,000
Renew work pert - - - - - 350,000 3,500.000

Mitted fee(1) Article (7) of Labour law: The expression “employment contract” means a written or an oral agreement whereby a worker undertakes, in return for remuneration, to perform work for an employer for a fixed term or an
indefinite period.
Note 1: The maximum duration of a definite or fixed period in respect of types of work with an impermanent nature shall be determined by the Ministry of Labour and Social Affairs and approved by the Council of Ministers.
Note 2: Where no period is specified in a contract for work which is permanent by nature, the contract shall be deemed to be permanent.
Article (8) of Labour law: No stipulation in an employment contract or its subsequent revisions shall be binding if it is less favorable to the worker than the provisions of this Code.
(According with vote no.179 dated Nov. 3,1996 of Administration High Court all labour c5ntracts that period is specified, the contract is name temporary and non permanent.)
(2) - According to Note of article (37) Labour law : In months of 31 days, salary and allowances shall be calculated and paid to the worker on the basis of 31days
(3)- According with Article 86 of Social security act Family allowance shall be paid exclusively up to two (2) children provided that:
3/1-The insured has a record of payment of premium for at least 720 working days.
3/2- The age of the children shall be less than 18 full years, or that they are exclusively engaged in studies (up to the completion of their studies), or that they are not able to engage in work due to a disease or loss of a limb as
certified by the Medical Boards described in Article 91 of this Act. The amount of family allowance shall be equivalent to three times of the minimum daily wages of an ordinary laborer
in different regions for each child every month.
(4) — According to Budget law 1389(2010-2011) the annual exemption salary has approved Rls. 52,500,000= equal Monthly 4,375.000
(5)- Salary coefficient from the year 1388 has been canceled.
(6)- The daily minimum & maximum wages includes SSO are respectively 101,000 and 707,000 RIs. . (The SSO ceiling has been equal seven times minimum wages ).Please kindly note might be this would be change.

7 —According to budget law of 2010 work permitted fee has approved and duties payable by foreigners to obtain permits subject to article 97 of the Law Concerning Adjustment of Certain Government Financial Regulations approved
dated January 15, 2002 has been canceled.




